’%{l St. Mary’s Hospital
N
w® Careers
Employment opportunity

Position summary:

Status:

Reports To:

Hours of Work:

Qualifications:

Salary:

Start Date:

Date Posted:

Application Periods:

Apply To:

Registered Nurse #506-08

This is a position dedicated to providing quality nursing care within a
multi-disciplinary team. It requires the ability to maintain
harmonious professional relationships with patients and families and
within the hospital team in coordinating the provision of care to
patients. This position is on the Medical/Special Care Unit.

Regular Part-time (0.52 FTE)

Nurse Manager

11.08-hour day and night shifts, approx. 7 shifts per 4 week rotation

-Current CARNA registration, BCLS

-ACLS or willing to obtain within 6 months

-Palliative care experience preferred

-Willingness to complete Palliative Care Modules within 3 months
-Pro-active, positive attitude

-Must be absolutely comfortable in a team environment

$30.80 - $40.43 (As per current UNA Salary Scale)

As soon as possible

October 10, 2008

Oct 10" - Oct 20" 2pm/ Oct 20" 2pm-Oct 30" 2pm/ Oct 30" 2pm -
Nov 10" 2pm/Nov 10" 2pm-Nov 20" 2pm/Nov 20" 2pm-Dec 1°* 2pm

Please mail, fax or email all resumes to:
St. Mary’s Hospital, Human Resources
4607-53 Street

Camrose AB T4V 1Y5

Fax: (780) 679-6196

Email: humanresources@stmaryscamrose.com

For further information regarding careers at St. Mary’s Hospital,
please phone:

Aubrey Hoyle, Human Resources
(780) 679-6133
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